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What Is Musa? 
 

Monash University Student Association (MUSA) is your student association, owned and run 

by students for the benefit of all Monash University Malaysia students. Governed by the 

Monash Student Council (MSC), MUSA serves as the recognized means of communication 

between students and the academic as well as the administrative authorities of the 

University. It also aims to promote and develop the interests and welfare of the students. 

 

The MSC consists of the positions of the President, Vice President, General Secretary, 

Treasurer, Head of Monash University International Student Services, Monash University 

International Student Services Secretary, Monash University International Student Services 

Treasurer, Monash University International Students Services Country Representative Officer, 

Monash University International Student Services International Student Officers, Head of 

Clubs and Societies, Activities Chairperson, Welfare Officer, Wom*n’s Officer, Publicity 

Officer, Editor and School Representatives from all faculties (School of Arts and Social 

Sciences, School of Business, School of Engineering, School of Information Technology, School 

of Medicine and Health Sciences, School of Pharmacy and School of Science). 

 

MUSA also comprises of various committees such as Activities Advisory Committee, Budget 

Committee, Election Committee, Welfare Affairs Committee, Media Administrative 

Committee and Education Affairs Committee. 

 

Some of the MSC’s many portfolios include: publishing the official student publication; 

interpreting the MUSA Constitution; and making recommendations to the appropriate 

bodies/departments of the University on the allocation of funds to MUSA of any expenses 

incurred in furthering MUSA’s objectives. 

 

MUSA also cooperates with, and affiliates to, other bodies in pursuit of MUSA’s objectives. At 

the same time, MUSA defends the rights of any student in its capacity as an autonomous and 

self-governing organization, as well as protects, promotes and develops the interests and 

welfare of students. 

 

For more information, please visit www.musa.monash.edu.my. 

 
  

http://www.musa.monash.edu.my/
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Words from the MUSA Election Commission 2019 
 

Greetings! 

It is our honour to be appointed as the MUSA Election Commission (EC) for the year 2019. The 

EC consists of a Returning Officer (RO), Ms. Wong Jia Yi Natalie and a Deputy Returning Officer 

(DRO), Mr. Ng Chor Yee (Ryan). 

We would like to express our utmost gratitude to all other MUSA committee members for 

providing assistance in ensuring a smooth flow of the planning and execution phases of MUSA 

Annual Election 2019. 

This year, there are two teams consisting of 74 candidates in total participating in the MUSA 

Annual Election with the ticket name “ACCOLADE”, “THE PLEBS” and “MADVOCATES”. 

Twelve positions were uncontested – Heads of Monash University International Student 

Services (MUISS), MUISS Secretary, MUISS Treasurer, MUISS Country Representative Officer, 

MUISS International Student Officer (Activities), MUISS International Student Officer 

(Welfare), MUISS International Student Officer (Publicity), MUISS International Student 

Officer (Editors), Publicity Officers, Editors, School of Information Technology Representatives 

and School of Medicine and Health Sciences Representatives.  

No candidate was nominated for School of Business Representatives and Department of 

Psychology Representatives. Hence, MUSA General Secretary 2019 will conduct a by-election 

for this position. 

All parties will begin their campaign on 10th of September 2019 (10.00am) until the end of 

the polling day, 27th of September 2018 (3.00pm). Also, there will be a series of exciting 

debates between the three parties from 17th – 20th of September 2019 (11.00am – 4.30pm) 

at the Concourse Area (in front of Maybank). We are using an E-balloting system to ensure 

the efficiency of the voting process and to encourage more students to exercise their right to 

vote for MUSA 2020. 

Committees with smiles will go the extra miles. We wish the upcoming elected MUSA 

committee in endeavouring to achieve endless major success! 

Thank you.  

Yours Sincerely, 

Wong Jia Yi Natalie 

Returning Officer 

MUSA Annual Election 2019 
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ACCOLADE 
 

 

 

 

 

Accolade. My party and I chose this name to represent the acknowledgement and 

recognition of our service from students. Green is our party colour and the party logo 

consists of a Pegasus that symbolizes power, freedom, innate talent, abilities or gifts, the 

gift of voice or communication, the gift of speech, and chance or opportunities. 

Our vision is to “Establish an innovative and culturally diverse community”- 

while focusing on developing opportunities for the students, fostering meaningful 

participation of our diverse student voice and valuing uniqueness of the students. 

 

Our mission is to have a meaningful impact on the students through events, extensive 

engagement and involvement with the student community as a whole. 

 

Our core values: - 

Diversity- Creating a diverse environment for the student 

committee  

Ambition- Possessing high ambition that will take us high up 

Strength- Generating strength from students to represent their 

rights 

Harmony- Forming a harmonious environment with the students and staff 

Inclusion- Being inclusive of all students and representing their voice 

 

Let your voice be heard. 
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THE PLEBS 
 

 

 

 

 

 

Mission: 

The Plebs aims to break down the invisible wall surrounding MUSA by whole-heartedly 

dedicating ourselves to be the listeners of YOUR voices. Not only will this help us discern 

what the student body needs in order to heighten the quality of your campus life, we aim to 

cross barriers to bring MUSA and the student body closer together. 

Additionally, we remain resolute on our strive to maintain for continuity as well as 

transparency on all financial and administrative documents to ensure that the student body 

is well-informed on all details entailing MUSA activities. 

With that being said, our primary goal will vastly differ from previous terms as we aim to 

promote unity amongst members of MUSA instead of narrowing our focus to solely 

organising large-scale events on a frequent basis. We believe that great success can only be 

achieved when standing united and together, we will triumph. 

Vision:  

We hope to promote a symbiotic relationship between MUSA and the student body in order 

to make MUSA a student association that is supported and celebrated by students of 

Monash. 
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MADVOCATES 
 

 

 

 

 

MADVOCATES is a party formed by passionate and like-minded young leaders who are 

inspired to serve you, the students of Monash, ultimately for your benefit.  

Our vision is to strive to enhance the unity and commitment of MUSA to develop a stronger 

bond within the student community of Monash. We would like to implement ideas you 

propose. Not the ones we think is best! 

 

To achieve this, we want to cultivate a listening culture in Monash through various student 

engagements.  

 

We plan to cultivate a feedback culture and actively work towards your vision of Monash. 

 

Most importantly, we aim to create a lifetime network among the students through the 

execution of activities, student initiatives. We believe in less politics and more work! 

 

With the mind-set of Monashians supporting each other, we believe that it would create a 

bond within the Monash Student Community that last for a lifetime, now, and for the 

future! 

 

We, MADVOCATES, encourage free expression while respecting each other’s views!  

"Encompassing students, moving forward" 
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CANDIDATES’ 

POLICY 

SPEECHES 
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1. What leadership style that you believe in and how do you think it will benefit you to 

lead Monash University Student Association (MUSA) 2020 as the President?  

Situational leadership style is what I believed in to ensure each department works as a 

team. I want (MUSA 2020) to encounter every life-changing challenges that available them 

to change in their attitude and self-management. I really want the team to obtain 

experiences from MUSA and PASS it around. MUSA is like a mirror for me to challenge 

myself, being self-obsessed and do the best job which I believe that I CAN DO. These were 

the things I want because, through that curiosity, it reaches a level that I think it’s 

impossible but I MADE it and gained achievements. 

 

2. Is the independency of MUSA being important? Please give your reason why or why 

not?  

Yes, because it’s the sole purpose for MUSA’s existence. MUSA wouldn’t exist or have a 

distinct identity if it weren’t independent in the first place. It represents the behalf of the 

student in terms of publications and communications between student bodies, academic 

staff and administrative authorities of the University. Its very purposes are to either protect 

or defend the right of any students, develop the community and promote the welfare of 

students. Therefore, independency gives MUSA the right to decide the fate of students. 

Through those purposes is where I find the motivation to govern MUSA and to lead MUSA.  

 

Wong Hon Mun 

President – Accolade 
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3. Recently, there is a lot of wrong information around, and this shows that there is a 

barrier between MUSA and the general student population exists. As the president you 

have the duty to make sure there is harmony between the general student population and 

MUSA so that student can approach MUSA when they have any issues and allow 

constructive feedback to be sent up to upper level effectively. How would you break down 

this barrier between MUSA and the general student population? 

The best way to find MUSA is to lose MUSA in the service of the students. Students are 

MUSA future. I want to make sure that MUSA is improving than the one we are currently 

managing and that’s for sure. MUSA gotta look into what can really pique the students' 

interest, the dedication, the determination, the attention to details and the unselfishness. 

And hopefully, students understand the message through (MUSA 2020) Teamwork. As a 

President, I would like to approach those students personally. I would like to take my effort 

and willing to outwork myself on publicity-wise with (MUSA 2020).  

 

4. What should MUSA really do and be for the students? Will there be any new changes 

that you want to bring forward to MUSA 2020?  

MUSA is there to assist in the development of students by providing a comfortable and 

inviting environment. I wanna provide convenient, up-to-date services to meet the current 

needs of the university community. It’s our mission to address issues of diversity and 

maintain an environment where students feel comfortable and empowered. My vision is to 

provide quality activities that involve educational social, cultural and recreational nature to 

the community. I seek to provide a culturally safe environment where students are 

respected and included. I want (MUSA 2020) to foster meaningful participation of our 

diverse student voice within policy and decision-making structures.  
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1. What leadership style that you believe in and how do you think it will benefit you to 

lead Monash University Student Association (MUSA) 2020 as the President?  

My sole belief towards leadership is to always achieve a balance in whatever I do. While 

most focus only on professionalism, I would consider the emotional aspects of the individual 

member, which releases internal tension, and gives everyone a sense that they belong in the 

team. When meetings and work pile up, most solve their problems technically as it is more 

efficient, but I would remind the team of the logic, humour, and expectations that govern 

the minds of the student body. This ensures that events, publicity, and policies of MUSA are 

fully in line with the needs of students. 

 

2. Is the independency of MUSA being important? Please give your reason why or why 

not? 

I think it is of the upmost importance that MUSA remain independent. Multiple Universities 

around Malaysia have student associations that operate under the advice of the school’s 

administration. The result? The association is not the student’s voice, but more of an event 

organising team. It defeats the purpose of the student association, advocating for student’s 

rights. We must all recognize the privileged position that MUSA is in, and build upon this 

opportunity. That being said, we are still under Monash University Malaysia, and I think the 

relationship between MUSA and student life should also be maintained at a healthy level 

 

 

Tee Ee Gee 

President – The Plebs 
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3. Recently, there is a lot of wrong information around, and this shows that there is a 

barrier between MUSA and the general student population exists. As the president you 

have the duty to make sure there is harmony between the general student population and 

MUSA so that student can approach MUSA when they have any issues and allow 

constructive feedback to be sent up to upper level effectively. How would you break down 

this barrier between MUSA and the general student population? 

Firstly, I believe there should be a significant change in publicity. On top of official 

publication, we should do impromptu stories and video series that showcases what happens 

behind the walls of MUSA. This also generates a larger following due to the frequent 

content. We will also spend as little time in office as possible. Since we’re serving the 

students, I do not understand why we are not physically with the students at all times. This 

includes us attending as many events and activities as possible, approaching everyone not 

as MUSA, but as a person looking to make more friends. 

 

4. What should MUSA really do and be for the students? Will there be any new changes 

that you want to bring forward to MUSA 2020?  

After years of newly elected committees trying to live up to, or out-do the last term, MUSA 

has since deviated from its original purpose, which is to be the voice of the students. Every 

year, we try to do larger and more extravagant events, which takes a toll on our financial 

budget. I want to cut down on unnecessary spending, and focus on increasing the value of 

the budget that student’s have entrusted us with. We will also focus on listening to 

students, through channels mentioned in previous questions. I will also stress on 

sponsorship, to further increase our budget. 
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1. What leadership style that you believe in and how do you think it will benefit you to 

lead Monash University Student Association (MUSA) 2020 as the President?  

From my perspective, respected leadership skills are shaped by passion and experience. 

Leaders communicate and go beyond limits to understand teammates’ views. I strive for a 

work culture that recognizes opportunities, transparency, and the opinions of all to enhance 

conversations and diversity of thought. A strong leader empower teams to explore their 

inner potentials by giving their ultimate support and guidance. Additionally, I believe that 

collaboration is key in order for a team to work closely and effectively. Hence, MUSA 2020 

will achieve great heights with the collaboration and unity that we adopt in our party. 

 

2. Is the independency of MUSA being important? Please give your reason why or why 

not?  

The purpose of MUSA is to promote and develop the interests and welfare for the student 

community of Monash. As we all know, MUSA is responsible for providing a platform where 

students’ voices are to be heard. MUSA are the advocators for the students of Monash. To 

prevent unbiasedness and unforeseen circumstances, MUSA has to be an independent 

body. Hence, the independency of MUSA is significantly crucial.  

 

 

 

Yim Kyt Mun 

President – Madvocates 
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3. Recently, there is a lot of wrong information around, and this shows that there is a 

barrier between MUSA and the general student population exists. As the president you 

have the duty to make sure there is harmony between the general student population and 

MUSA so that student can approach MUSA when they have any issues and allow 

constructive feedback to be sent up to upper level effectively. How would you break down 

this barrier between MUSA and the general student population? 

From a president’s perspective, identifying possible causes of the mis-leading information 

before executing an action is essential. Harmony starts from within. Harmonious 

relationships can be fostered when led by example. I always strive to create a family 

environment at work as I believe that it strengthens the team dynamics. MUSA needs to 

establish creditability and trustworthiness towards developing an approachable medium for 

students to express their insights. Upon emphasizing the roles and responsibilities of MUSA 

while cultivating a listening culture amongst the student community of Monash; collective 

feedback and collaboration and will effectively improve the relationship. 

 

4. What should MUSA really do and be for the students? Will there be any new changes 

that you want to bring forward to MUSA 2020?  

From my perspective, with the support of the management team of Monash University, 

MUSA should also serve as a platform to engage students in various leadership and 21st 

century skills alongside raising health awareness. As a student body, we should strive to 

shape the students of Monash to be effective individuals and be ready for the future. This 

includes providing opportunities for them to explore their capabilities and equip them with 

the essential skills to be well sought after to contribute to our developing nation. 
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1. What roles do the Vice Presidents play in the Monash University Student Association? 

The Vice-Presidents act as the operational body of MUSA where they must oversee all the 

departments to ensure that they are smoothly working together in order to improve the 

welfare of the students. The Vice-Presidents must also organize and manage Ted-X where 

they must put together an efficient team to smoothly carry out the activities preceding the 

event. In addition to this, they must manage merchandize sales, subsidies, student initiative 

events, and the strategic pool fund. They must lastly assist the President in fulfilling his vast 

range of duties and act as the backbone of the entire organization.  

 

2. How would you ensure that students strike a better balance between their studies and 

extra co-curricular activities? 

The student workload substantially increases around Week 6. Therefore, in order to ensure 

a better balance, we must work with the department heads to make sure that events are 

held in a timely manner, i.e., the most time demanding events be held at the beginning of 

the semester. The Vice-Presidents will also work with the Publicity Officers closely to ensure 

that students are being informed well in advance so that they may plan their schedules 

accordingly and also promote mental health services provided by Monash to ensure every 

student gets the help they need in case they feel overwhelmed. 

 

Anjika Goel & Muhammad 

Tainoor Khan Durani 

Vice Presidents – Accolade 
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3. How do student initiative events differ from other school event and how can a student 

apply for this fund? 

A student initiative event must be organized by a group of Monash students, not bearing 

the name of any club or society, who wishes to organize or extend an activity that directly 

involves the general student population of MUM, whereas, the other school events are held 

under the name of MUSA or the Clubs and Societies Division. In order to apply for this fund, 

applicants must provide necessary information to the Vice-Presidents 60 days prior to the 

event. Funding will be given based on our collective judgment of the applicant's acclaims 

and the policy guidelines of the constitution.  

 

4. How would you ensure a fair distribution of subsidy funds among students? 

The Subsidy fund funds current students of Monash University Malaysia who are 

representing MUM in an external competition given that it is not registered under any C&S 

division and the applicant has exhausted all other means of Sponsorship. While the Vice-

Presidents are the final decision-makers in this case, we will ensure that subsidizing the 

applicant doesn’t go beyond our budgetary restrictions by consulting the treasurers. We 

would ensure the appropriate allocation of these funds on a case-by-case basis based on the 

financial information provided to us by the applicant and their need for the aid. 
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1. What roles do the Vice Presidents play in the Monash University Student Association?  

The Vice presidents (VP) are expected to assist or represent the President if they are unable 

to conduct meetings and be a spokesperson for the club. Furthermore, VP’s will assist the 

President to be a spokesperson for the club and carry out all tasks assigned to them by the 

committee whilst simultaneously working alongside departments to ensure that all other 

committee members are properly fulfilling their responsibilities & duties. The other key 

roles of VP’s involve the design and selling of Monash merchandise, provision of subsidy 

funds for student and committee initiatives and organization and host TEDx events. 

 

2. How would you ensure that students strike a better balance between their studies and 

extra co-curricular activities? 

Students in Monash are hesitant to join specific clubs because they are unaware of the time 

constraints for each club. The VPs could ensure that each club makes a 1-minute video and a 

short write-up (Specifying the essential details and time commitments needed) and post it 

bi-daily before C&S week. This allows students to have access to all information of the clubs 

and the days they operate and can aid students in planning a balanced schedule between 

co-curricular activities and academic studies. 

 

 

 

Arsh Wafiq Khan Chowdhury 

& Muhammad Irfan Shahrin 

Vice Presidents – The Plebs 
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3. How do student initiative events differ from other school event and how can a student 

apply for this fund?  

Student initiatives are hosted by students whereby the event will not be associated with 

MUSA, the school representatives or any clubs and societies. School events are those 

directly related to MUSA & C&S and are organized by the school representatives. A Formal 

Proposal should be submitted describing the events purpose and must be clear, realistic and 

not for personal gain. the proposal must contain the estimated size (expected attendees) of 

event, estimated cost of expenses, Timeline of execution of event and resources needed. 

Once the proposal is submitted, it will be processed by the VP’s and either accepted or 

rejected. 

 

4. How would you ensure a fair distribution of subsidy funds among students? 

The distribution of funds should correlate with the size of the event. it would be unjust to 

allocate the same amount of funds to different sized events. Students would need to submit 

an appropriate proposal and achieve the estimated number of participants attending to 

claim back the full subsidy and should they not meet the estimated amount they may only 

claim a portion of the subsidy, this would encourage students to ensure their event is a 

success. There must also be a maximum amount of funding stated to be issued. 
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1. What roles do the Vice Presidents play in the Monash University Student Association?  

Vice in latin means “in place of”, which translates to asisting the President’s day-to-day 

affairs. The Vice Presidents play a key role in bridging he gap between the students and 

administration. The job scope is extended but not limited to academic affairs, funding for 

student initiatives, merchandise sales, and support for students who want to organise on-

campus events. They must bring the concerns of the general students to the president and 

ensure transparency of information. The Vice President’s office must be readily available to 

each and every student in Monash. If you have something to say, we will listen.  

 

2. How would you ensure that students strike a better balance between their studies and 

extra co-curricular activities? 

We believe that it is crucial for students to find a balance between our academics and co-

curricular activities. As students, we believe that the skills learned and the friendships made 

are simply priceless. We would heavily publicise their presence during orientation and first 

few weeks of every single school in monash. We will urge lecturers and tutors to encourage 

club participation among students during Week 1. The contacts for each club liaison will be 

made public for students to contact and join all year around.  

 

 

Melissa Looi Yen Jyn & Mir 

Tafhim Raiyan  

Vice Presidents – Madvocates 
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3. How do student initiative events differ from other school event and how can a student 

apply for this fund?  

Student initiative events differ from other school events in the sense that, the students who 

apply for funds to help support their event must not be a part of a club or society. A student 

can apply for this fund after showing evidence of three rejected/denied sponsorships. If a 

student is able to do so, and is enthusiastic about pursuing the event, the Vice President’s 

office is wide open, to provide all the support students need! 

 

4. How would you ensure a fair distribution of subsidy funds among students? 

Seeing that all students pay a fee that is utilised by MUSA for the benefit of the students, 

The proper allocation of subsidies instrumental in helping students represent monash and 

its values both within the university and to the world. Therefore, it is one of our key 

concerns that all students get the most out of what they give. The allocation must be 

approved by at least three independent parties. Also we will ensure complete transparency 

so that students can verify that their hard earned money is being put to good use. 
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1. Should conflict arise between members of MUSA, what steps would you take to resolve 

it? 

Before healthy tension turns into an overly disruptive chaos, I would personally confront the 

issue head on and encourage open dialogue during these discussions. Since MUSA is 

culturally diverse, often conflicts can arise from clash of ideas during meetings and in these 

situations, by respecting the differences and creating space for conversation and having 

open channels to address conflict would improve the working environment in the office. 

Furthermore, reinforcing performance expectations would help one understand the conflict 

boundaries and establish work standards that will reduce the chance of conflict between 

members of MUSA. 

 

2. What inspired you to run as the General Secretary of MUSA? 

Prior joining Monash, I had taken duties of coordinating events and leading the team from 

the forefront. After knowing MUSA and reading through the constitution, the part that 

really spoke to me about this position was the chance to put my past experience into use 

and gain new insights about MUSA and what goes on behind-the-scenes (BTS) of every 

booth at the foyer and every event held in Monash. Furthermore, it is one in a lifetime 

opportunity to be a part of an independent body like MUSA. It’s a position that really pushes 

one to be more responsible and ethical… 

 

 

Madhav Lajpal 

General Secretary – Accolade 
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3. What new initiatives would you bring as the General Secretary once you are elected? 

In order for MUSA to keep functioning smoothly and more efficiently, I would hold a weekly 

forum apart from the AGM, which would create new ways for the members to exchange 

ideas, information and questions regarding the upcoming events. This would ease out the 

pressure, strengthen connections among members, reduce misunderstandings and 

streamline internal communications. Furthermore, introduce new group norms and set 

performance expectations which would reduce the chances of conflict among the members 

of MUSA.  

 

4. If you are in a position to decide between standing for what you think is right or go for 

what the Monash Student Council think is right, which would you pick? Why? 

In reference to part 11, subgroup 69(iii) of the MUSA constitution, the general secretary is 

subject to the direction of the Monash Student Council (MSC) but if I were in a position like 

this, I would follow the instructions given by the MSC. Since MUSA represents the whole of 

student body, I wouldn’t take a decision on what’s right based on my opinion. However, I 

would propose my idea or plans regarding the discussion to what to the MSC and whatever 

the final decision would be adhered.  
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1. Should conflict arise between members of MUSA, what steps would you take to resolve 

it? 

Firstly, I would sit down with the members and listen to all sides to avoid bias. I will try to 

solve the conflict by discussing with them. I would ask them to list down the things that they 

are not satisfied with along with their expectations on each other. In my opinion, conflicts 

occur mainly due to lack of communication, hence this would be a great platform for them 

to understand and respect each other better. Next, I would cross check the conflict with 

MUSA Guideline Handbook to ensure that there are no rules violated by any members. 

 

2. What inspired you to run as the General Secretary of MUSA? 

Through my tenure as School of Engineering Sub-Committee, I noticed that MUSA does not 

get sufficient publicity regarding their contributions and job scopes. I would like to make it 

known to all students on the responsibilities MUSA and its departments. I also want to learn 

how to perform formal tasks such as the correct procedure for organising an event. As a 

goal, I want to implement a system where all MUSA documents will be stored and passed 

down to the next term. This includes all meeting minutes, financial reports and standard 

operating procedures. 

 

 

 

Alia Qamelia binti Mohd 

Zuber 

General Secretary – The Plebs 
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3. What new initiatives would you bring as the General Secretary once you are elected? 

I will keep track of every member and division’s performance regularly. All members of 

MUSA should carry out their duty responsibly even if they are just a subcommittee member. 

I will be strict in issuing the warning letters to members. Continuing from question 2, I 

would like to publicise the responsibilities of each department so that students will be able 

to approach the correct MUSA representative should they need assistance. For instance, 

compiling the details of clubs from Clubs and Societies Division and uploading them to our 

MUSA website for easy access.  

 

4. If you are in a position to decide between standing for what you think is right or go for 

what the Monash Student Council think is right, which would you pick? Why? 

I would take into consideration what the Monash Student Council think is right because 

different people view things from different perspectives. My judgement might be clouded 

by my principle, so it is very important that I listen to what other members think. However, 

at the end of the day, the decision that is made should be one that benefits majority of the 

students. 
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1. What are your views on the budget cut and how are you going to manage the budget 

cut ? 

One of the challenges of being a treasurer is to tackle any given budget restrictions and 

being able to allocate it effectively among the departments. Despite, the budget cut we 

aspire on representing ourselves as a united front and developing cooperation among all 

other relevant departments to persist accountability. We would follow the amendments in 

the updated budget by creating multiple ‘what if’ scenarios for planning purposes and 

measuring the impact of change. Another initiative would be to track adjustments as each 

semester unfolds and check the budgets on monthly basis. The following strategies would 

prevent us from inadvertently exceeding…  

 

2. Why are you the best individual for this position? 

Prior to coming to Monash, both of us have had the experience of working for the finance 

department in reputable companies. Through our internship, we were able to establish a 

competent foundation of book-keeping and financial control. Furthermore, we are capable 

candidates in the aspect of preparing and over-looking budget proposals. We strive to act 

ethically and maintain transparency of accounts because we understand the importance of 

being a treasurer and at the same time we recognise the significance of approachability and 

friendliness. So, we understand the roles and responsibilities that are expected of us as a 

potential treasurer of…  

 

 

Simran Kataria & Dulya 

Vinoli Wijerathne 

Treasurers - Accolade 
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3. How are you going to control the budget overspending? 

In order to control budget overspending, we intend on requesting the departments to plan 

their budget proposals for their respective events at the beginning of the semester while in 

order to prevent any disruptions in the allocation of finance. We plan on closely monitoring 

the budget allocation of the major events for each semester so that the departments don’t 

overspend. If the departments exceed the allocated budget unintentionally, then we would 

have to cut-down on the allocated budget of any other event to off-set the over-

expenditure. Furthermore, we shall allocate the budget realistically while keeping all past 

records into consideration…  

 

4. What is the most important role of a treasurer? 

According to us, the critical characteristics of being a good treasurer consists of honesty, 

impartiality and accountability to the students. It is vital to maintain transparency with the 

student life in order to prevent any corrupt activities. As potential treasurers, we can avoid 

such unethical behaviour by ensuring that budget proposals or any accounts would not be 

window-dressed. Additionally, another significant role of a treasurer is to discuss the 

necessity of budgets with the relevant parties since we believe it is essential for them to 

voice their opinions in order to ensure transparency and impartiality. 
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1. What are your views on the budget cut and how are you going to manage the budget 

cut? 

We believe that the excessive budget cut puts a strain on MUSA in its capacity for its daily 

activities and causes a hindrance to student welfare. MUSA and its constituent departments 

strive to provide a more holistic campus experience besides academics, and the reduction in 

funding inhibits us in doing so. To overcome this, we would have to establish stern fiscal 

discipline amongst the departments, planning in advance of MUSA expenditure to prevent 

overspending and keeping check of our finances.  

 

2. Why are you the best individual for this position?  

We both have had the combined experience of dealing with Accounts, Financial Statements 

and planning the allocation of funds in the past. In terms of work ethics, we both are 

particularly meticulous with the task at hand, especially when dealing with finances, making 

us the right candidates for this position. We would also not tolerate the inconsistencies and 

wastage of funds, by striving towards achieving efficiency and preparing documents with 

utmost accuracy. We also value consensus and have similar views, subsequently enhancing 

our existing teamwork with one another. 

 

 

Felicia Santoso & Lau Ken 

Gi 

Treasurers – Madvocates 
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3. How are you going to control the budget overspending?  

The basis of establishing control comes from planning. This means that we will incorporate 

advanced budgeting and a strict timeline to obtain an accurate future estimation of the 

budget. Moreover, individuals from the various departments will be handed the obligation 

to prepare and submit their budget proposals on time, whilst also urged to exclude any 

unnecessary expenditure. We would also set a standardised form of communication 

between us and the other departments, ensuring better working relationships that would 

minimise frictions and delays. This would free up time for crucial tasks such as budget 

preparation to make sure overspending is minimized. 

 

4. What is the most important role of a treasurer? 

We believe that the most important role of a treasurer is our fiduciary responsibility 

towards our students. As treasurers, we are bound by, and will uphold the constitution to 

ensure complete transparency of the allocation of funds. This ensures that MUSA is able to 

be checked by the students as an organization to maintain its fiscal prudence. To uphold this 

role, we propose to streamline the budget processes, including the consideration of budget 

proposals by the respective departments, to prevent misallocation and bureaucratic 

deadlock of funds. 
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1. Why did you choose the Heads of Clubs and Societies as the position to run for? 

Clubs and societies is an essential element of not just Monash but as part of a student's 

university life. It is where people interact with each-other, have fun but also learn at the 

same time. We chose this position because of its importance, it is a position which impacts 

our lives at university greatly and I would like to contribute to making every student’s life 

better. Having joined several clubs this semester, I noticed that there are still improvements 

to be made so as to encourage more students to participate in clubs and activities. 

  

2. With regard to Clubs and Societies, how do you intend on making sure that all issues 

and concerns of the students are addressed effectively? 

I believe in freedom of speech, everyone has the right to voice their opinions no matter 

what they are. Listening and being considerate to everyone’s issues is one approach I will 

take to ensure student’s issues are resolved.  Addressing everyone’s issues is also key,  by 

making sure that each issue is addressed appropriately it will demonstrate that all student’s 

concerns are important to us. 

 

  

 

Elle Sophia binti Shahrul 

Zaman & Asma Idrissa 

Shaaban 

Head of Clubs and Societies – 

Accolade 
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3. How do you plan on establishing a strong sense of teamwork within the C&S committee 

to ensure efficiency in your work? 

In order to get the best results, teamwork will be an important factor. For this, we shall 

carry this out by working together as a group, dividing the tasks equally among everyone, 

and to erase bias in the team. We would regulate the committee’s status on their tasks and 

lend a helping hand with difficult ones. We will also encourage communication within the 

team, to ensure that everyone would be comfortable to voice out their opinions instead of 

keeping quiet in the dark. This also touches the point that every person’s judgements, 

opinions and suggestions should and will be heard. 

 

4. In this position, you will be in charge of organising Monash Cup. How would you work 

on balancing all the clubs as well as this major event simultaneously? 

It shall be important to start on the Monash Cup event early, perhaps start brainstorming 

and preparing a plan-layout in the first semester. This could then be referred to when 

second semester approaches. The Monash Cup shall be a minor focus earlier in the year. 

First semester would mainly focus on the clubs and societies as well as preparing for their 

future preparations and requirements in the second semester. In addition to this, we shall 

also set up a schedule and divide the tasks for other clubs and societies’ meetings for any 

follow-ups, updates, issues to be acknowledged and handled.  
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1. Why did you choose the Heads of Clubs and Societies as the position to run for? 

We observed that students often organise events that are in the students’ best interests, 

and Monash Cup is one such event that caught our attention. Over time, one of us became 

the Captain of Manticore, and another joined the current Clubs & Societies’ (C&S) Division 

as a subcommittee. The skills, ideas, and experiences we acquired are major motivators in 

which we seek to apply in our future positions. Most importantly, our greatest desire is to 

give back to the students by providing a fun environment for everyone to participate in their 

desired clubs, and of course, a memorable Monash Cup. 

 

2. With regards to Clubs and Societies, how do you intend on making sure that all issues 

and concerns of the students are addressed effectively? 

Our foremost approach would be to listen and respond to the students’ concerns in our best 

abilities. This means treating every student and club representative equally and unbiasedly 

when the time comes for them to voice their concerns, opinions, and issues, be it verbally or 

virtually. Should any complications or issues arise, we would assist the clubs and societies in 

solving them within the best of our capabilities. Most importantly, we wish to establish the 

C&S Division as an entity that the students would find friendly and approachable as to 

facilitate communication of concerns and issues between us. 

 

 

 

Darren Chiam Tat-Mun & 

Quah Yik Hao 

Head of Clubs and Societies – 

The Plebs 
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3. How do you plan on establishing a strong sense of teamwork within the C&S committee 

to ensure efficiency in your work?  

The key is to establish a strong bond within the committee. We plan to organise 

brainstorming sessions to understand each other better and to encourage the development 

of ideas. Formal meetings would also be conducted regularly, albeit less frequently, to 

ensure the progress of work is maintained at the intended pace. The delegation of 

responsibilities between members will ensure different aspects of the Division are achieved 

without overworking ourselves. To build team spirit, we plan to have dinners together 

occasionally, especially after a long day of work. It is a sure-fire way to bond; long intimate 

conversations over a meal. 

 

4. In this position, you’ll be in charge of organising Monash Cup. How would you work on 

balancing all the clubs as well as this major event simultaneously? 

The plan is delegation and cooperation among the members. In terms of planning, 

organising, and supervising Monash Cup, it would be spearheaded by the Sports Officer and 

one of the Heads of C&S Division. Tasks for Monash Cup would be delegated among the 

subcommittees. Another one of the Heads would be in charge of matters related to the 

clubs and societies, along with other members of the committee. Furthermore, we seek to 

apply our combined experience and knowledge in our future implementation of Monash 

Cup and the maintenance of clubs and societies. 
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1. What made you join MUSA and specifically as the Activities Chairperson?  

We have always wanted to be more involved in the student body and its activities. And 

hence, joining MUSA which is the center of all the events and movements for the students 

of Monash, specifically as the activities chairpersons push us in the direction we desired. As 

for why we want to run as the Activities Chairperson, we would like the students to get the 

full university experience. Initially, the thought to join MUSA starts as an idea for us to 

become more involved regardless of what position we get to run as. The thought starts as a 

“for me” … 

 

2. What is your perspective on MUSA?  

MUSA, is a student body in Monash University that is responsible for most student 

experiences throughout their university lives outside the learning process in class. As a 

student body, MUSA should also represent the voice of most of the students, and should be 

able to bridge the relationship between students and staff of Monash by bringing the 

opinions of the students to the staffs and the challenges that the staff have to the students. 

MUSA is also a very important platform for students of different backgrounds, nationalities 

and etc to interact with each other and come together as students of …  

 

 

 

Andita Maharani & Thet Ei 

Hnin  

Activities Chairperson – 

Accolade 
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3. What future events would you plan to implement at Monash? And why?  

Instead of implementing big events, we plan to modify the current events by adding a few 

more activities. One of our ideas is to set up booths for the buddies during the orientation 

so that new students can easily look for a station where they can ask for information. We all 

can honestly still remember the first time we came to the university and felt so lost. Yes, the 

presence of the buddies help but then sometimes it can be a bit intimidating to have 

someone approach you or to have to approach someone to get general information on 

the …  

 

4. What do you personally feel you can contribute as a leader and as a team member?  

Thet Hnin: I think I would be able to contribute as a leader due to the fact that I have always 

been the one to take charge and the one to make the final decision in my groups (both 

academic groups and friends). Moreover, I believe that I have what it takes to listen to other 

people’s criticism of me and change myself and my ideas if they are reasonable and logical. I 

supposed the combination of taking charge and having humility is what I can contribute as a 

leader. As a team member, I am the type to share … 
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1. What made you join MUSA and specifically as the Activities Chairperson? 

As we were the committees of organising past events, we would think Activities Chairperson 

will be a good platform and opportunity for us to serve the students’ community in Monash 

University Malaysia. MUSA is a space for students to communicate with admins to express 

the students’ voices which allow us to make use of this platform for the students to have a 

more enjoyable and exciting university life in Monash. 

 

2. What is your perspective on MUSA? 

Our perspective on MUSA is enriching student’s university experience by bringing in more 

exciting activities, promote an environment that helps students release their stress and 

tension from academic aspects, provide links between students and admins through 

engagement in activities, connecting students with one another and making students feel a 

sense of belonging in Monash University Malaysia. 

  

 

 

 

 

Leong Kooi Lim & Racheal 

Elena Dukes 

Activities Chairperson – 

Madvocates 
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3. What future events would you plan to implement at Monash? And why? 

The few new future events that we have in mind are Monash Talent Show, Carnival of 

Monash and Peace Run with Bash of Monash (every once or twice per semester). Besides 

that, we would serve as a platform for students to express their ideas on new events so that 

more exciting events will be created through their ideas and fulfill their desires. Our 

department’s motto is “YOU”. It emphasises on every student to express themselves while 

broadcasting their talents and basically, be themselves!  

  

4. What do you personally feel you can contribute as a leader and as a team member? 

Our contribution as a leader is creating a growing environment for the teammates and the 

responsibility of guiding the team to create successful events. We will unify our team as a 

family where everyone supports one another and their voices will be heard. Being a team 

member , we will listen to our teammate’s concerns and ideas as well as providing 

assistance with the sharing of burden and success. We believe that it does not matter about 

what position we uphold in the team but the aim to create an impact on students’ university 

life is what we mostly concerned... 
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1. When the word welfare is mentioned, what is the first thing that comes to your mind? 

According to us, the word welfare entails the well-being and happiness of others. It refers to 

an overall condition that focuses on the importance of contentment and gratification. For 

instance, governments all around the world pay special attention to the welfare of 

individuals by implementing various programs and policies to enhance the quality of life of 

their citizens. Similarly, in relation to universities, it is important that the mental, physical, 

and social needs of students are recognised and catered to. This will enable them to achieve 

a balanced lifestyle. Thus, we believe that student welfare should be promoted.  

 

2. What initiations can you bring by taking up this position? 

As MUSA Welfare Officers, it is our job to protect the interests of students and promote 

their well-being. Our main emphasis will be on raising awareness on mental health issues 

and stability. An initiative would be to arrange biweekly support groups during which 

students can connect with others facing similar challenges. We will ensure a safe space 

where students feel comfortable in sharing their thoughts and feelings. This would nurture 

communication and enable them to converse with people from diverse backgrounds. 

Furthermore, we would try to alleviate stress among students by organizing games and 

activities.  

 

Stuti Agarwal & Insha 

Mujeeb Malik  

Welfare Officers - Accolade 
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3. Why did you decide to take up this position? 

Being university students ourselves, we go through stress and anxiety which adversely 

affects our health. We often find it difficult to maintain a balance and end up overburdening 

ourselves. Hence, we can empathise with what other students might be going through. We 

have always wanted to help others and even making a small difference would be of 

substantial value to us. This position will provide us an opportunity to lend a helping hand to 

students to make sure that they have a memorable university experience. Moreover, it will 

enable us to interact with students and learn more about them.  

 

4. How would you manage your time by taking up this role as well as maintaining your 

education? 

We will do our best to prioritise our education while doing justice to this position. We 

believe that planning ahead is a critical component of time management. Therefore, we will 

come up with study plans to efficiently cover weekly learning materials. Moreover, since this 

is a shared position, we will divide the work evenly amongst ourselves and aid each other if 

needed. Doing one task at a time will be essential as piling of tasks will lead to a loss of 

focus. For us, maintaining a balance is the key.  
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1. When the word welfare is mentioned, what is the first thing that comes to your mind? 

The first thought would be the happiness of the students. To be more in-depth, welfare to 

us involves the students' mental state and health and ensuring that students have a healthy 

state of mind. 

 

2. What initiations can you bring by taking up this position? 

A major problem we have observed is the lack of communication with students. Hence why 

we intend to listen to the students more. Get their views, perspectives and opinions on the 

changes and improvements that can be done. 

 

3. Why did you decide to take up this position? 

For the satisfaction of making students happy and obtaining the warm feeling that comes 

when helping someone. Moreover, we entered this position to also make more 

improvements to increase the liveliness and cheerfulness of students. 

 

 

 

 

Loh Thim Cay & Jason Han 

Zhi Kwang 

Welfare Officers – The Plebs 
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4. How would you manage your time by taking up this role as well as maintaining your 

education? 

We feel like planning is key in the field of managing time. Hence why we will plan out our 

term beforehand and improvise as we go when we face problems. Furthermore, sharing the 

responsibility of welfare officers amongst ourselves will ensure that we have both time for 

studies and our responsibilities. 
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1. When the word welfare is mentioned, what is the first thing that comes to your mind? 

We both think of comfort and happiness! From our perspective, when students hear the 

word welfare being mentioned, we believe that it should bring connotations of protection, 

relaxation and satisfaction. However, we understand that this may not always be the case 

for everyone. With genuine hearts and spirit of serving, we will strive to address these gaps, 

as we believe that being in Monash University should be no different from being at home, 

where necessities and needs of students are met accordingly physically, mentally or 

emotionally in a safe positive environment.  

 

2. What initiations can you bring by taking up this position? 

Our initiations would firstly be setting main goals to be achieved for the year. For instance, 

also one of our initiations, we aim to enhance existing platforms, meanwhile create a more 

dynamic, “out-there” platform every student will know of in the back of their mind, for 

them to submit in their unfiltered issues, feedback, suggestions etc directly to us, for them 

to be truly heard. Conversely, guidance on who to reach out to will be provided for issues 

not within Welfare's capabilities. We believe in initiating by building a stronger foundation 

for Welfare Department, then the ideas enhancing student experience.  

 

 

 

 

 

Zoe Wong & Chieng Xiao 

Shuen 

Welfare Officers – Madvocates 
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3. Why did you decide to take up this position? 

We both have truly genuine hearts to help and serve the students of Monash, sincerely 

wanting to enhance student experience here on campus. Therefore, we think the position of 

Welfare Officer provides the best platform for us to be able to show love and care directly 

for the students of Monash as a whole through trying our very best to ensure students have 

a happier, less-stressed and more environment-conducive university lifestyle. Meanwhile, 

we will also do our utmost to ensure the students of Monash are prominently heard and 

well-understood, answered with transparency and honesty, and acted upon effectively.  

 

4. How would you manage your time by taking up this role as well as maintaining your 

education? 

Planning and organising are skills that are essential for the tasks that lay before us. We 

create task lists to keep track of what needs to be done and by when (assignments and 

office work alike), to keep us focused, ensuring minimisation of wasted time. Additionally, 

helping others AND studying bring us joy, so the trick to balance both lies in the enjoyment 

of doing both of these things. Therefore, it is through appreciating the fact that we are 

provided with this opportunity to serve the students that we are confident in balancing 

these tasks. 
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1. What makes you an ideal candidates for the position? 

There are still various inequalities faced by women enforced by governmental systems and 

societal and cultural norms. Thus, there may be a lack of spaces available for women to feel 

safe and valued. Bringing it closer to campus, incidents such as the Warwick University rape 

chat scandal, enforces the importance of such safe spaces. As women ourselves, we want to 

uphold this importance and provide all students in Monash an outlet to express any form of 

discomfort they experience, including effective solutions to improve and maintain the safety 

of students on campus.  

 

2. How do you plan to carry and promote existing campaigns such as Respect Now Always 

and Inclusivity on campus? 

The activities we plan on carrying out here at Monash are going to be more than just about 

fun, we will implement interactive and meaningful activities that would make a long-lasting 

impact on students. We understand the importance of awareness and will make sure that 

there would be high participation, therefore increase the understanding and importance of 

the situation at hand. Apart from creating awareness, we believe that it’s important that 

each and every individual of the student body do their own part in creating a safe 

environment for each other, no matter what sexuality, race or religion they are.  

 

 

Lakshikaa Srithar & 

Qistina Binte Bumidin 

Wom*n’s Officers – Accolade 
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3. What new initiatives and events do you hope to bring to the department?  

We plan on continuing events like Women’s day celebrations and Women’s week. Apart 

from these, we plan on implementing simple booth activities that remind students about 

safety on campus. Everyone spends time online and we plan on having a more active online 

presence to post more about our activities and events, in order to increase participation. 

We also plan on uploading videos/pictures about stories of affected people which would 

also help other victims from Monash to approach us and therefore help us take any sort of 

action, to make our campus a safe learning environment for each and every one.  

 

4. In your view, what are the most pressing challenges women on campus face? How do 

you aim to resolve them? 

Some issues women on campus faced are that they fear for their safety while walking 

around campus. For example, there are situations where women on campus feel the need 

to dress appropriately to avoid unwanted attention from male students. Another issue 

women on campus faced is that they may feel that they are unable to speak out on any form 

of harassment or abuse they face because they feel that they, the victims, would be blamed 

instead. Apart from providing safe spaces for women to speak out on such issues, we would 

actively be involved in investigating into their issues…   
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1. What makes you ideal candidates for the position?  

We acknowledge that Wom*n’s Officers demand the tenacity to fight for the safety of 

students, to be open to approach uncomfortable discussions, and the wisdom to be time-

efficient. We strive to be receptive and be empathetic. We seek to better understand the 

hardships of every student and respond proactively. This will be the place for the diverse 

voices of Monash Malaysia to be heard. We will, in all our ability, be willing to go above and 

beyond. 

 

2. How do you plan to carry and promote existing campaigns such as Respect Now Always 

and Inclusivity on campus?  

We believe that consent is a right based on respect. Daily we ask,  May I sit next to you? 

May I borrow your textbook? Even raising our hands in classrooms is a form of seeking 

consent to speak. We want to make the RNA module a prerequisite to joining/organising 

events. To circulate email newsletters on a regular basis, creating active dialogues around 

RNA and Inclusivity on campus. Additionally, orientation leaders will conduct productive 

conversations on consent and inclusivity with commencing students. We will collaborate 

with school representatives to organise events for a wider and more strategic outreach. 
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3. What new initiatives and events do you hope to bring to the department?  

We seek to make the Women’s Room as a shared space that is not only more comfortable 

but welcoming. We like to take the initiative to provide emergency necessities for the room. 

We will be utilising the revamped women’s room for a number of events. One, being our bi-

weekly sharing sessions. These sessions are to foster a community that is close, and 

understanding of our diverse group of women, straight or queer community, on our 

campus. It will make for ourselves a safe space to speak what’s in our hearts and minds 

without fear of judgement or being alone. 

 

4. In your view, what are the most pressing challenges women on campus face? How do 

you aim to resolve them? 

One of the biggest challenges faced by the women on campus is off-campus safety and 

outlets to voice their concerns regarding this issue. It is important to get to the root of each 

issue to help those involved. It will be our duty to identify them and ensure we find a 

resolve for them by raising them to those in authority or those who can do something about 

them. Thus, the continuation of the ongoing “Speaker Series” is on our to-do list as well, by 

getting people to share their experiences, especially by women from different walks of life. 
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1. What changes / new initiatives would you bring to the SASS community for the 

academic year 2020 and how do you intend on achieving that? 

Some SASS students are unsure of potential job prospects after their degrees. Therefore, we 

want to present a personalized and engaging experience for the SASS cohort. We hope to 

hold a ‘Mini Speaker Series’, whereby we invite experienced individuals from various 

sectors, to hold interactive workshops and/or forums to bridge our academic knowledge to 

workplace application. Furthermore, giving back to the community is important to help 

those in need. We hope to achieve this by organizing a food drive or a fair and donating the 

proceeds to charitable organizations. 

 

2. As MUSA work involves a lot of time and commitment, how would you balance 

academic and extracurricular alongside being a potential office bearer? 

The main thing to keep in mind is to decide on what our priorities are. Our academic 

obligations are of utmost importance. Planning and time management are important to 

allow us to balance academics and MUSA. It also allows for some leeway in certain instances 

where sudden changes may occur. In addition, we will also not hesitate to ask for help, from 

our subcommittee members, if required, as we believe group work is essential to achieve 

our aims. 
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3. What motivated you to step up and run for the position of a School Representative? 

Liyana: I found being a sub-committee member to be a rewarding and fun experience and I 

would like to continue the process. I am a planner and know I have the skills to do the job 

well. I am also eager to expand existing projects and work alongside other like-minded 

individuals.  

Gabriel: Before I graduate, I would like to contribute to my School. The previous Arts 

Representatives have done amazing jobs, but there are some areas that need to be 

addressed. Being an Arts representative will enable me to address these issues and provide 

a fulfilling year for Arts students. 

 

4. What personal qualities stand out when being in a leadership position? 

Responsibility, open-mindedness, and trustworthiness are important qualities in a 

leadership position. Firstly, responsibility is key because independence and accountability 

are needed to analyse effective and ineffective strategies. Secondly, open-mindedness is 

important to avoid major conflicts and to maintain a safe and pleasant work environment. 

Lastly, trustworthiness is crucial because being an office-bearer requires the handling of 

money. Therefore, it is important that the people elected for the job can be trusted in 

managing finances and recruiting responsible sub-committee members. 
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1. What changes / new initiatives would you bring to the SASS community for the 

academic year 2020 and how do you intend on achieving that? 

As students of SASS, we are amongst one of the most liberal and progressive individuals you 

will find in university; we pride ourselves in our communicative and conflict-resolution skills 

that is tried and tested. SASS has fallen out of the limelight for quite some time, and it’s due 

to its fading prominence in the university. As such, we will strive to bring larger 

representation to the SASS community and its various organs to revive its deserved 

recognition. We will achieve that goal by organizing various campaigns and activities that 

promote the very best of SASS to the greater community. 

 

2. As MUSA work involves a lot of time and commitment, how would you balance 

academic and extra-curricular alongside being a potential office bearer? 

We understand that being a part of MUSA requires a great deal of commitment, but so do 

other things in life. We view this as an incredible opportunity for us to develop our work 

ethic which will translate very well into our academic lives. We will balance our academic 

and extracurricular commitments through efficient time management, maintaining a 

consistent schedule and having the right attitude. At the same time, we will also refrain 

from bombarding ourselves with unrealistic commitments that may hinder our academic 

performance.  
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3. What motivated you to step up and run for the position of a School Representative? 

Whenever there are challenges, there will be a student from the Arts to meet it. We are 

genuinely motivated to serve our community, and to ensure that their interests are met and 

protected. We believe that there are certain areas in SASS that requires rapid reformation 

and change for the better so as to provide a better experience for students within the SASS 

community, and the Monash community as a whole. Moreover, we treat this as a mission 

with objectives that must be accomplished and that the welfare of the SASS community is 

no different from our own personal welfare. 

 

4. What personal qualities stand out when being in a leadership position? 

The personal qualities that stand out would be the ability to adapt to adverse situations, and 

to get out of our comfort zones. The human body has a defensive mechanism that does not 

like getting out of the comfort zone; this is not something a leader should have. When being 

in a leadership position, we will not fall short and be unwilling to sacrifice the energy that is 

needed to go on with our objectives. We will not terminate our goals just because we have 

lost focus on the prize. The ability to overcome the challenges that we face is…   
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1. What drives you to take up the responsibility of engineering representatives? 

We are aspired to help fellow engineering students by taking up this responsibility to bring 

our new ideas into realization by providing more opportunities for the students to learn new 

skills and share memorable experiences. The idea started from our awareness of how 

engineering students easily get caught up in their workloads and start to neglect other 

activities. We still believe that we have much more to achieve beyond the knowledge from 

their academic learning outcomes. We would wholeheartedly represent the voice of 

students remembering every one of us to have many ideas, desires and potentials in which 

engineering representatives …  

 

2. What would make you good engineering representatives? 

A quality we share is the interest in getting to know other students of diverse backgrounds. 

This made us close with them of different disciplines, culture, nationality, age and many 

more differences we get to come over. We both find this experience and networking we got 

to build will help us well in getting to listen to the students’ voices of varying perspectives. 

To add more, Chun is a local student in mechatronics branch and Carla is an international 

student in civil branch. For these reasons we believe we can represent the SOE better as a 

whole.  
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3. What improvements can you make from the current initiatives done? 

One is to have more industrial engagement with external companies by organizing more 

industrial trips for various engineering disciplines. This provides more exposure to the 

students from an academic point of view and about practical working environment. If 

possible, we will expand our reach to more companies to open more chances of 

collaborations.  

Furthermore, we see chances of improvements for new students’ orientation. As it is their 

fresh start as engineering students, our focus should be for them to have fun through 

engaging activities and be well orientated with useful information about School of 

Engineering. This is achievable through interactive … 

 

4. What are some of the new initiatives you would like to implement in your term? 

Some of our new initiative would be: 

- Music night: casual event dedicated for students who have an interest in music. They can 

perform singing, dancing, or instrumental play.  

- Expression week: where students can express themselves through pictures with captions 

or even videos that will be posted at SOE social media. We will announce the themes or 

topics which can vary from hobbies to current assignments.  

- Sports events: game of a certain team sport of students’ interest will be held  
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1. What drives you to take up the responsibility of engineering representatives? 

Murtaza: When I came to Monash, I found the syllabus hectic and it got lonely. I felt like I had no 

support system so I turned to my fellow batchmates. It is important to have a close-knit community 

within our school. I am driven to take this responsibility to realise this very vision. 

Riddhi: I am fascinated by the fact that engineers are able to build anything. The opportunity to 

represent such a group of intellectuals is an honour to me. What drives me, is bringing a sense of 

community to the SOE which has the potential to solve world …  

 

2. What would make you good engineering representatives? 

Murtaza: Being part of the engineering subcommittee as the “Head of Industrial Engagement” has 

helped me develop my communication, interpersonal and other critical life skills. Therefore, I feel 

like my prior experience in MUSA and as “Minister of Discipline” in my school holds me in good stead 

for this position. 

Riddhi: A good engineering representative is often seen as an outgoing socialite but to be honest, I 

am a shy and reserved person. This is what makes me able to understand people at a personal level 

and so am able to perceive any issues students may be facing.  
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3. What improvements can you make from the current initiatives done?  

One of the programmes that were introduced this year was the Resume Bank Initiative, wherein 

student resumes were collected and submitted for company specific jobs and internships. 

We would like to make this entire process more streamlined by developing a website that will allow 

students to submit their resumes to the companies of their preference from an existing database. 

Through this, we aim to make the entire application process extremely efficient and convenient for 

the students. 

 

4. What are some of the new initiatives you would like to implement in your term? 

One of our main missions is to prioritise transparency by creating a channel of communication via 

online-messaging platforms which would allow the SOE dept to make weekly operations 

unambiguous to students and allow everyone to partake in the decision-making process. We shall do 

so by initiating polls to make any major resolution. 

We will also be focussing on organizing an Intra-School event where all the 6 Disciplines of SOE 

compete with one another to win a prize. The aim of this event is to increase unity amongst 

Engineering students, in turn making SOE an all-inclusive and open community. 
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1. As School of Pharmacy Representatives, you will be representing the voice of students 

in various areas. What makes you a suitable medium to be a student leader? (Eg. 

Attributes, Characteristics and values) 

We believe that we are a pair of outgoing, approachable and friendly people. This allows us 

to adapt to new situations and we will try our absolute best to ensure that everyone’s 

voices in the School of Pharmacy’s is heard. Although we are the representatives, we will 

not allow our positions to be ranked superior from everyone else. We see the students as 

equal. Furthermore, as representatives, there will be a lot of work. However, we work well 

under pressure and will not let it affect us in anyway and we will consider every possible 

angle before making any decisions.  

 

2. Time management is indeed a challenge when it comes to being a school 

representative. How determined are you that your responsibility will be upheld 

throughout the year while coping with your studies and other commitments? How will 

you strategize and plan to keep yourself focused, committed and dedicated throughout 

the year? 

 It’s without a doubt that being school representatives mean that we have an immense 

amount of workload. However, we work well under pressure and will guarantee that we are 

able to fully commit ourselves into fulfilling the responsibilities of being school 

representatives. We try to plan everything ahead of time. That way we can minimize 

unforeseen obstacles and will have lesser problems throughout the way. We can assure that 

nothing will affect our responsibilities as school representatives as it is our top priority. We 

promise to not allow ourselves to procrastinate and work hard as representatives. 

 

Lee Kar Weng & Lau 

Kaiyee 
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3. As a student leader carrying a significant role, there will definitely be conflicts and 

criticism from various people around you. How will you handle with both of these 

situations? 

Conflicts and criticism cannot be avoided. Sometimes, it is also necessary as we consider it a 

requirement as representatives because feedback is important. We believe that everyone is 

entitled to their own opinion. Therefore, we welcome any form of complaint, judgement or 

criticism. As we are not perfect, we will filter these and use those constructive criticism to 

improve ourselves to ensure that we can better serve the students of the School of 

Pharmacy. As for conflicts, we will let them have their say, listen to their reasoning and then 

work resolving the issue. 

 

4. What are your motivations and visions to ensure the legacy as School of Pharmacy 

Representatives are uphold? If so, what other new initiatives and promises will you 

introduce for the benefit of everyone from School of Pharmacy? 

Our main motivation is the students. The students’ welfare and their experience here are 

our main areas of focus. We want the students to be able to not only study and gain 

knowledge but to also build bonds and unforgettable memories here. Our vision is that we 

want the students to gain more confidence and is able to survive in any situation. One of the 

initiatives is that we want to implement an efficient and useful feedback system whereby 

students are able to voice out their opinions and their concerns to us so that we can 

improve our decisions. 
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1. As School of Pharmacy Representatives, you will be representing the voice of students 

in various areas. What makes you a suitable medium to be a student leader? (E.g. 

Attributes, characteristics and values) 

We are open-minded in which we listen to suggestions and feedback and at the same time 

we take appropriate action to solve the problems. Next, we are keen to learn from one 

another and always give support to our peers so that we can improve together. We are also 

willing to commit and fulfil our duties without excuses despite the heavy academic 

workload. That is why, I believe that we are able to demonstrate persistence as the 

assignments and tests serves as our obstacle and yet we will strive to overcome them to 

achieve our goal. 

 

2. Time management is indeed a challenge when it comes to being a school 

representative. How determined are you that your responsibility will be upheld 

throughout the year while coping with your studies and other commitments? How will 

you strategize and plan to keep yourself focused, committed and dedicated throughout 

the year?  

For us, commitment towards the role of school representatives has always been our 

priority. We think that it’s important to fix our eyes on our promises and vision for the 

School of Pharmacy in our term. And we can only do that by improving our time 

management and efficiency as we progress in this role. For example, we can strive to finish 

our self-study material on the assigned day to not occupy time from other days of the week. 

That way, we can ensure that we are always giving our all for the service of the students. 

 

Ng Qi Xuan & Ang Bei Yi 
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3. As a student leader carrying a significant role, there will definitely be conflicts and 

criticisms from various people around you. How will you handle with both of these 

situations?  

We will listen to feedback and make sure we understand where the criticisms are coming 

from. We will not make excuses to cover up any mistakes committed but improve based on 

constructive criticism. We believe that confronting conflicts will strengthen our rapport with 

our friends as the root cause of the conflict will be solved. For example, we will use a 

“listener‘s” approach regardless if we are involved in said conflict or not. In our experience, 

conflict is always an outward expression of an underlying problem. Both sides of the conflict 

must be allowed to voice out their opinion. 

 

4. What are your motivations and visions to ensure the legacy as School of Pharmacy 

Representatives are uphold? If so, what other new initiatives and promises will you 

introduce for the benefit of everyone from School of Pharmacy? 

To shape a closer and more unified School of Pharmacy by introducing more transparency 

and involvement of our peers. One of the few changes that we are going to implement in 

our term is revamping the subcommittee hierarchy in MUSA. This is so that MUSA can 

function more efficiently as a unified body for the student experience of our friends. We are 

also looking forward to introducing more transparency into the work of MUSA SOP to gain 

more trust from our peers.  
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1. As School of Pharmacy Representatives, you will be representing the voice of students 

in various areas. What makes you a suitable medium to be a student leader? (Eg. 

Attributes, characteristics and values)  

As SOP reps, we are not afraid to speak out and help voice out opinions from students. We 

are approachable and friendly to talk to, have relatively good communication skills are good 

listeners to help establish an understanding between the authorities and the students. 

Moreover, we come from different years of the course, therefore, it makes reaching out to 

the students easier. We always put ourselves in people's shoes by looking at things from 

their perspectives. We empathise but do not get emotionally involved in various situations 

as this is part of our professional practice. 

 

2. Time management is indeed a challenge when it comes to being a school 

representative. How determined are you that your responsibility will be upheld 

throughout the year while coping with your studies and other commitments? How will 

you strategize and plan to keep yourself focused, committed and dedicated throughout 

the year?  

We believe that proper scheduling is most efficient for our time management, therefore, we 

will pre-schedule activities prior to the event to have a clear timeline about what and when 

things should be done. We will decide which tasks or events to prioritise if clashes happen. 

We will not overburden ourselves with too many commitments as it affects the quality of 

our performance. Besides, we will also utilise every second of our time by doing our work 

Low Chan Yew & Emily 
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whenever we have free time. We find motivation in aspects of our duty that we enjoy such 

as socialising, events, etc. 

 

3. As a student leader carrying a significant role, there will definitely be conflicts and 

criticisms from various people around you. How will you handle with both of these 

situations?  

Whenever there are conflicts, we will accept both sides of perspectives and look at the 

advantages of each opinion and try to devise if there are any compromises that can be done 

to satisfy both sides. As for any criticism, as long as they are intended for the wellbeing and 

improvement of SOP, then we will accept the criticisms open-heartedly and try our best to 

implement the suggested solution into our plan. We will constantly reflect on ourselves and 

seek ways to improve the quality of the services we are providing.  

 

4. What are your motivations and visions to ensure the legacy as School of Pharmacy 

Representatives are uphold? If so, what other new initiatives and promises will you 

introduce for the benefit of everyone from School of Pharmacy? 

We strive to maintain “Pharmily culture” by strengthening the bond between SOP students, 

work closely with MUSA while emphasising care towards the community by creating 

awareness towards public health. We will continue past initiatives such as Year-End Retreat, 

Orientation Week, and AMH bulk ordering, and Health Awareness Campaign. The new 

initiatives we suggest are requesting library to order more copies of AMH and APF, organise 

workshops to prepare students for competitions, work with the school to assist year 4 PRP 

application, help students find paid internships, help arrange transportation for short 

placements, and request for more PASS Sessions for different units. 
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1. Which qualities do you believe a good School representative should possess?  

From my experience, I believe a good School representative means being able to have open 

and attentive ears to multiple voices, because I believe that different perspectives and 

constructive feedback can facilitate problem solving in our community. A good school 

representative should also be flexible when Plan A goes wrong, meanwhile be able to 

communicate without any form of prejudice with their team members upon resolving 

crises/conflicts. The point is, a good leader should be able to bring the whole student 

community together to resolve problems, and standing strong with the ones who need help 

at any point.  

 

2. What new initiatives do you plan to implement to improve the student experience of 

Science students?  

I plan to initiate a better way to implement Student Staff Liaison Committee (SSLC) feedback 

forms. They have been given out physically during lectures, which have been ineffective due 

to low response rate. Several identified problems including low return initiatives after 

lecture and incomplete response for long answer questions (time-consuming). I want to 

improve on the question design and also methods to reach out to students. Another 

initiative I want to make is to increase STEM-related social activities, e.g. volunteering, 

camps, competitions, youth talks, and workshops, which aim to perpetuate social 

cohesiveness and harmony amongst the science student community.  

 

Muhammad Safuan Bin 
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3. The School of Science generally has low participation rate for events/ initiatives. How 

do you plan to improve the participation rate for Science related events and reach more 

students?  

Personally, School of Science events/ initiatives generally has low participation rate because 

they are either too repetitive, or somewhat already obsolete. I plan to initiate events in 

collaborative with other schools (to attract more students) that are definitely helpful in 

academics, but in the meantime also able to create opportunities to create meaningful 

bonding sessions amongst students. Examples would be an outdoor camp event that also 

incorporate team building events which give students an opportunity for self-development 

while de-stress from academics, and a friendly mini-sports day specially created for science 

students.  

 

4. What do you think has to change/ improve/ maintain in the School of Science?  

The events/initiatives that I strongly believe should continue are the orientation SOS race 

event, SOS networking night and industry visit(s), because these events have proved to help 

enhance student bonding, as well as to create a meaningful experience for them.  

However, there is still a lack of awareness amongst science students of what MUSA does for 

them, and we can improve this via MUSA media channels i.e. social media pages, MONGA, 

etc. Furthermore, we need more networking events specially designed as a platform for 

newcomers to know more about their seniors and seek necessary advice and suggestions.  
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1. Which qualities do you believe a good School representative should possess? 

Responsible, understanding, willing to compromise and the ability to express ideas are 

qualities in a leadership position. Being a responsible school representative, one would be 

able to take on the duties that are being given to him/her. By understanding, one can avoid 

unnecessary conflicts with other people. By being willing to compromise, more 

opportunities for greater collaboration towards a common goal can be achieved. By being 

able to express ideas, one would be able to contribute more towards the welfare and 

benefits of the students of the school. 

 

2. What new initiatives do you plan to implement to improve the student experience of 

Science students? 

The initiatives that we would implement to improve the student experience of science 

student is to Introduce a system (maybe like a school of science confession page, specifically 

for science) where they can post anonymously and would be constantly monitored as sslc is 

not that effective in the sense where they start collecting at week 5 (it could be too early to 

judge a unit based on merely 5 weeks). Besides that, we would introduce an online drop in 

Q&A document where students can express their opinions on what needs to be done. 

(Similar to a forum). 
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3. The School of Science generally has low participation rate for events/ initiatives. How 

do you plan to improve the participation rate for Science related events and reach more 

students? 

Our plan to improve the participation rate for Science related events is by collaborating with 

the science club, as most of the science students would have joined the club during CNS 

week. Besides that, More Awareness needed. Due to the lack of promotional material for 

events as compared to other schools. We suggest that Promoting through one,fb/ insta and 

make it the main focus of science, where students would get constant update on events. 

Furthermore, the removal of the deposit requirement. This is due to the majority of 

students find it troublesome to make payment and reclaim the money. 

 

4. What do you think has to change/ improve/ maintain in the School of Science? 

The issue that think that we can improve is by giving time for students to do sslc which 

would allow them to properly express their opinions by collecting it at the end of the lecture 

instead of taking up the first 10 minutes of a lecture. Giving students time to convert their 

ideas to words. Besides that, we would also like to maintain the PASS program that is 

offered to students and would like to also expand the program to other science subjects. 
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1. Which qualities do you believe a good School representative should possess? 

We believe that to be good School representatives some of the key features include good 

leadership qualities and communication skills. Being able to respect fellow peers, being a 

team player, presenting constructive ideas and valuing every member and their 

contributions are also essential for being an all-around good representative. Additionally a 

School of Science representative should be adept in their knowledge of rules and 

regulations to have better communication with science students.  

 

2. What new initiatives do you plan to implement to improve the student experience of 

Science students? 

School of science students in general face issues when it comes to balancing their study and 

social life which often leads to them being more isolated than other school students. This 

year we plan on focusing on the educational aspect by implementing more online classes, 

lecture recordings, interactive lecture sessions, PASS sessions for year 2-3 and frequent 

student evaluations of units and professors. For some stress relief we also plan on having 

more educational and leisure trips and also host science fairs for a cumulative learning 

experience.  
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3. The School of Science generally has low participation rate for events/ initiatives. How 

do you plan to improve the participation rate for Science related events and reach more 

students? 

The participation rate is usually low due to students not being socially active or 

uninteresting presentation of the events. This year we plan on hosting more social events 

such as a mingle night and have more team building activities for enhancing their social 

skills. Additionally we also plan on creating more creative looking posters and giving 

students initiatives such as certificates, bursaries and better quality food at the events to 

increase participation.  

 

4. What do you think has to change/ improve/ maintain in the School of Science? 

 

The ice breaking session during orientation week is the only event that really helps school of 

science students settle in, we would want to introduce more events like this to get students 

up to speed, this would group them according to their respective courses so they can have 

friends or acquaintances when classes officially start. More socializing and team building 

trips would help release stress which the students face moving towards the end of the 

semester. We would also like to try and help solve enrolment problems that new students 

face when they are unfamiliar to WES and Allocate+. 
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1. What is your motivation for wanting to take up the position as Head of MUISS?  

As international students ourselves, we understand the struggles of being truly away from 

home. We see that MUISS 2019 had done an outstanding job at being a helping hand for the 

international students at Monash University. But as intellectuals, we are always climbing the 

ladder, and we believe that we can bring MUISS 2020 to even greater heights. We have 

witnessed, understood and experienced firsthand how MUISS operates as we were sub-

committees under capable committees. We would then use the experiences we have gained 

and add to it with our own vision.  

 

2. How would you want MUISS to be perceived by the students?  

We want to reach out to as many of the international students at Monash University. 

Instead of seeing us as an authoritative figure, we want to be perceived as a safe place, a 

sanctuary. We have a mission to be a helping hand, to be a family, a place where students 

can feel safe and protected even if they are in a new environment. Acting as a student body, 

MUISS 2020 wants to be more welcoming, supportive and approachable to the international 

students at Monash University Malaysia.  

 

 

 

Everyl Yevita Kosasih & 

Jesslyn Clarissa 

Head of Monash University 

International Student Services – 

Accolade 
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3. What is the most efficient way to resolve disputes among your team members?  

The most efficient way to resolve problems among internal members would be to sit down 

and have a proper talk regarding the issues. As a team, we are bound to have different 

opinions and standpoints, yet we must stand united to overcome the challenges. Talking 

about it and listening to each and every opinion the members might have and come up with 

a team solution. We know that with enough patience and understanding, we would be able 

to turn anyone around and resolve any issue peacefully.  

                 

4. What do you believe makes MUISS unique?  

MUISS, for us is more of a family than a hierarchical organization. As a team, we discover 

many uniqueness that comes within us. Since all of us come from different countries, 

different backgrounds and cultures, ideas would flow, and different points of view could be 

seen. Differing ideas and opinions are welcome and most definitely respected in this space 

but instead of breaking us apart, they would draw us closer together.  
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1. What changes do you plan to bring as a MUISS Secretary? 

As MUISS Secretary, I plan to increase the efficiency of information flow within the division. 

Alongside my previous point, I plan to increase transparency not only within the division 

itself but also to all international students on campus whether full-time students or part-

time students. 

 

2. What is the biggest challenge that you're expecting to face within MUISS while being in 

this position, and how do you plan to overcome it? 

The biggest challenge that I expect to face as MUISS Secretary is raising the right motions for 

the benefit of the division. This is usually under looked but I feel will be a very detrimental 

factor towards the growth and success of MUISS. Due to time constraints and work 

overload, there will be times where I must act accordingly to the benefit of the division. 

 

 

 

 

 

Jonathan Melchiades 

Rutayebesibwa 

Monash University International 

Student Services Secretary – 

Accolade 
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3. What conflicts are you anticipating to occur between MUSA and MUISS during your 

term and how will you overcome them? 

Some of the biggest challenges I expect between MUSA and MUISS during my tenure in this 

role would be miscommunication and lack of transparency, especially between the 

members of the Secretary committee. I plan to minimise these problems by: 

(a)  Constant communication with all secretaries from the different departments in MUSA 

and 

(b)  Communicating everything that transpires in the MUISS division to the Gen Sec and the 

secretary committee on a regular basis. 

 

4. What previous experience do you have that shows you're best qualified for this 

position? 

As the subcommittee member to the current MUISS Secretary, I have seen the work that 

she has handled this year first hand and due to her wonderful mentoring, I have been able 

to understand and engage in this role. As president of the School Council Committee back in 

high school, I had to make sure that I was on top of all matters concerning the students and 

maintain effective communication between the students and administration. I feel the skills 

I learned from this role helped me become more organised, patient and effective in the 

work I do and will be…  
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1. What is your vision or hope for the new MUSA committee? 

I want more transparency and teamwork within the new MUSA committee so that we can 

provide our best services and maintain a promising relationship between the students of 

Monash University. Moreover, I expect a better communication among the committee 

members and keep everyone up to date with their tasks which will help us to work more 

efficiently. Following this, we can avoid any circumstances which might lead to 

miscommunication between us and the students. 

  

2. What motivates you to run for this specific role? 

As a MUISS treasurer, you have to deal with budgets, prepare budget proposals and 

financial reports. I am capable of performing these tasks because I am majoring in 

Accounting and Finance. These two subjects have always been my favourites; hence, I can 

utilize my knowledge and implement it during my work as a Treasurer. Furthermore, 

pursuing Accountancy is one of my dreams. Therefore, I will be motivated to run for this 

position which will enhance me with the first-hand skills and experience for my career. 

 

 

 

Rashik Sharar Khan 

Monash University International 

Student Services Treasurer – 

Accolade 
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3. What is your plan on balancing your MUSA responsibilities, academics and personal life 

and how are you going to achieve that? 

In order to balance my responsibilities for MUSA, academics and personal life, time 

management and organizational skills are the two aspects that I possess. I will allocate 

specific time to ensure that I do not lack behind or suffer in any of these essentials. 

Moreover, working as a treasurer will align with my line of studies which will be beneficial to 

handle my responsibilities for both the fields. Furthermore, being a part of MUSA means 

engaging myself in various events; hence, I will be able to socialize with different students, 

get to know about their culture and make more connections. 

  

4. What can you bring to the table which makes you think you are fit for the job? 

Cost management is one of the key factors when it comes to budgeting carried out by the 

treasurer. Usually, if you hand a lump sum of money to a person, he or she will have the 

incentive to spend more. However, I have the ability to negotiate which will assist me in a 

situation to cut down budget or minimize the costs of an event. Moreover, apart from only 

being a treasurer, I will ensure that the international students maintain a better bonding 

with local students. 
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1. What steps would you suggest to take towards the inclusion of smaller communities in 

Monash Malaysia? 

We believe that inclusion involves connecting minorities by making them feel included and 

accepted in our diverse campus. MUISS compliments the secure multicultural environment 

of Monash. Therefore, we would take an initiative to approach all minorities with open arms 

and not make them feel neglected, as our goal is to cultivate a surrounding whereby 

everyone feels welcomed. We further intend to use a fraction of our budget to invest in 

small-scale events to celebrate their culture. Moreover, we intend to host a seminar to 

educate and spread knowledge to the student body and staff in Monash to eliminate 

discrimination.      

 

2. What does cultural diversity mean to you? 

The integration of individuals from all around the globe and their interaction with the 

Malaysian culture is what represents cultural diversity to us. We feel that in today’s world, a 

multitude of cultures is crucial to a society. Valuing various cultures is what we preach here 

at MUISS, by building a platform that welcomes all ethnicities, promoting equality. By being 

a part of MUISS, we will encourage this cultural diversity through events, allowing students 

to feel at home while learning about other cultures from their peers, breaking down racial 

barriers.  

 

Kanoklada Sethichaiyen & 

Iram Mohamed Imtiaz 

Monash University International 

Student Services Country 

Representative Officer – Accolade 
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3. In an incident of racial conflict, what steps would you take to manage the situation? 

Racism generally occurs when one race feels superior to the other. We assume that this is 

because they bear little knowledge about appreciating other cultures. Hence, in this 

situation we would request the two parties to communicate and come to an equal ground, 

by spreading knowledge in order to understand each other better. Furthermore, we would 

collaborate with Monash’s counselling facilities to educate them about social acceptance to 

resolve the dispute. However, if matters worsen the higher authority can be approached 

whereby an anti-racism strategy can be placed to maintain a discrimination free campus, 

which is also another important objective… 

 

4. Do you believe country representatives lead to further seclusion of communities and 

make international students segregated? 

To some extent, it may seem like country representatives focus on their own culture, as 

they are recruited to guide their respective country members, which can lead to seclusion of 

other communities. However, the role of Country Representatives is to involve all 

international and local students in celebrating their culture and spreading knowledge, which 

complements the policy of cultural diversity which does not lead to the segregation of 

international students.In addition, events such as Monash Cultural Night and One World 

organised by Country Representatives promote inclusivity of all different cultures whilst 

allowing students to remain within their national communities.     
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1. How do you intend to make MUISS 2020’s Activities more innovative and unique in 

comparison to other on-campus events? 

In order to make the events hosted by MUISS more innovative and unique, I would focus on 

organising events that have not been a part of the calendar so that it brings something new 

to campus, inclusive of cultural festivals. Also, I would organise events which do not 

necessarily focus on specific groups rather it would allow students to know each other from 

all schools and nationalities. An occasion that has been celebrated all over the world which 

MUISS has not necessarily catered to yet would be Halloween and it would involve everyone 

by them dressing up and participating in…  

 

2. Roughly MUISS does 18-20 events per semester. As MUISS Activities Officer, how would 

you ensure that you supervise and make sure each and every event runs smoothly? 

I would start off with delegating tasks to both committee and sub-committee members 

after giving them a rough overview of what the respective event is. Playing to my team’s 

strengths will definitely help in the overall execution of the event, along with following 

through and requesting updates to avoid any miscommunication and missing of deadlines. I 

personally will attend the events that are taking place in order to oversee its execution and 

to gather feedback from the students that have taken part in the event so that we could 

utilise it to improve our events in the future.  

 

Shivani Sarawagi 

Monash University International 

Student Services International 

Student Officer (Activities) – 

Accolade 
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3. Getting exchange students to be involved in events has been a challenge for MUISS. 

How do you plan to organise events that will target exchange students?  

Firstly, I would like to introduce them to the culture that is already present within Monash 

University and ensure that they interact with other international students so that they get a 

better insight. I would like to make them feel invited so that they do not only interact with 

each other. This could be done through the organizing of competitions such as our version 

of ‘The Amazing Race’ between international students, local students and exchange 

students, as the drive of competition brings people together in an interactive way.  

 

4. What makes you the right candidate for MUISS Activities Officer? 

I believe I am the right candidate for MUISS Activities Officer because I am currently one of 

the sub-committee members for MUISS Activities. I have a good understanding of the 

system and therefore, I know how to get the work done efficiently. I have worked as a team 

this year with all my committee and sub-committee members which I believe is very 

important when it comes to running my own team in the future. Being a part of MUISS, I 

have acquired a plethora of skills and communicated with a myriad of students to make sure 

that we have a… 
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1. How do you measure international students’ welfare in campus? Is there a benchmark? 

One way to measure international students’ welfare would be to oversee how well they are 

engaging in the activities/events that are organized by MUISS. Another way would be in the 

form of general surveys and questionnaires regarding their mental health issues, how 

effectively they are able to adapt and interact around in campus, taking feedbacks from 

Monash counselors for an estimate of how many students seek help for their basic 

problems, promoting MUISS as a safe environment to confide in. Lastly, I feel like there is no 

set benchmark as welfare is a qualitative measure and not a quantitative one. 

 

2. Why is it necessary to have a MUISS Welfare Officer when MUSA Welfare Officers 

already exist? 

MUISS’ Welfare Officer caters specifically to international students’ needs. Which is in more 

depth; contrary to MUSA, that oversees all students within Monash. Being an international 

student myself, dealing with home-sickness, difficulty in making friends and balancing 

studies along with the stress of settling down, makes us prone to vulnerability and 

depression. MUISS, an international student body, can engage in a deep understanding 

about these issues and can suggest more applicable solutions in the form of hacks, tips and 

counseling. Thus, inculcating in the students that there are familiar people like them to go to 

in times of need. 

 

 

Darsameen Khan 

Monash University International 

Student Services International 

Student Officer (Welfare) – 

Accolade 
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3. International students make up 30 percent of Monash Malaysia population. How can 

you reach out to as many students as possible? 

Promoting MUISS on various occasions like orientation week, booths at the foyers, 

numerous social media platforms, general word of mouth, so international students know 

that there is a safe haven in the university they can turn to when they are facing any kind of 

difficulties settling in. Moreover, organizing cultural and regional events such as Holi, Eid, 

Bangladeshi Independence Day, Indonesian night etc to create a welcoming environment for 

students from different cultures. Here, they can socialize, interact and get an insight about 

the different traditions happening all around the world, and a platform to raise their 

concerns. 

 

4. Based on the welfare initiatives taken this year, what changes would you like to make 

for next year? 

Various great initiatives took place this year including mainstay welfare event, stress relief 

booth, pet therapy etc. Other than making these events more refined and known, one thing 

I would like to add is a 24-hour student hotline service with either a consoling professional 

or a student representative. Since mental health illness is still considered a taboo in our 

society and to my observation, many students are still hesitant to seek professional help 

physically on campus, this way they can vent, talk to or sort their problems with these 

counselors comfortably sitting in their own safe environment. 
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1. Do you have the essential techniques-photography, videography, graphic editing? If 

not, how quickly are you willing to learn? 

Photography and videography are my strong suits. I have always been passionate about 

capturing moments, creating memories to save all the pleasant events occurring in one’s 

life. As far as graphic editing is concerned, I’m not professionally experienced in it however I 

am an inquisitive learner, and willing to learn very quickly. I cheerfully consent to knowing 

new things. Learning is a long-life process and the knowledge one can possess is never 

enough, which is why I am open to grow and adapt to new experiences, skills and 

techniques as they come along while serving as the Publicity Officer for… 

 

 

2. How essential do you think teamwork is? How would you delegate your tasks to your 

sub-committees?  

Team-work for me is very essential. Working in a team-work environment strengthens 

friendship and loyalty. A good team work can also promote diversity of thought, creativity 

and inclusion; being one of the main visions of Accolade. For delegation, I would first engage 

in knowing the skills of my sub-committees. After that, I will examine the proficiency of 

these skills, as some people are skilled in photography while others may be in videography. 

Based on this I will delegate tasks to each accordingly while undertaking most of the work 

myself too. I would encourage follow-ups and supervision to mark their progress. 

 

Maha Nasim 

Monash University International 

Student Services International 

Student Officer (Publicity) – 

Accolade 
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3. What, according to you, are the skills an able publicity officer should have? 

A Publicity Officer should learn to be quick on their feet, and should be able to do a last-

minute job and be prepared to face any errand that falls within tight deadlines. Along with 

that, they should have a knack to keep the audience engaged by possessing social skills that 

appeal to the public. Publicity Officers must be familiar with all forms of social media and 

learn to deliver their message through visual posters and banners in a compelling way, 

making the students more responsive and excited towards any upcoming events.  

 

 

4. Do you have any past experience with any creative platforms? 

In high school, I edited pictures and captions for a social media profile; it was a photo blog 

(which was an online book) of student portraits and interviews collected around campus. 

This social media platform served as a medium for students to be heard -- from their 

struggles to their achievements, there was nothing that was not talked about. This inspired 

other students in the institution to express their feelings more effectively. Moreover, with 

the help of a few peers, I also designed templates and brochures for an art exhibition that 

took place annually.  
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1. Why did you choose to run for MUISS? 

We were lucky enough to observe the sense of camaraderie and teamwork within MUISS 

before we decided to run. It is a body of hardworking people who work tirelessly to make 

the international students feel more at home, and since that is both a sentiment that is 

close to our hearts and since it aligns with our mission that we hope to achieve, we could 

not have found a better place or position to run for. 

 

2. What are your plans for Monash International Magazine? 

To be a publication that caters to the international students and gives them a platform to 

voice out their concerns and express themselves. Essentially, MIMA is dependent on the 

contributions of the international students and we want to ensure that it remains a vital tool 

for their voices to be heard throughout the entire university.  

 

 

 

 

 

 

Layalee Ibrahim Ismail & 

Balsam Ahmed Shimau 

Monash University International 

Student Services International 

Student Officer (Editors) – 

Accolade 
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3. What do you know about #CulturesofMonash? 

Cultures of Monash is a photo-series to showcase the diverse countries that are represented 

within Monash’s international student body. We take a picture and ask them a question that 

ranges from their thoughts on moving to a new environment to their own personal 

anecdotes, should they choose to divulge such information, of course! There are over 70+ 

countries represented in Monash and it was integral to show the entire student body that 

regardless of our differences in nationality and culture, we all share the common bond of 

being part of this esteemed university. 

 

4. Do you have any new initiatives for the publications of MUISS?  

We definitely do. Though it is quite tentative, we wanted to compile a list of unusual facts 

about each country throughout the semesters and publish them in MIMA. Alongside that, to 

help international students get to know their peers, we wanted to collaborate with the 

different country representative officers and have a food-based photo-series where the 

community of that country or region unanimously decides on a dish that they feel 

represents their culture at its finest.  
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1. Which positions in MUSA are the Media Affair Committees? 

The General Secretary chairs the following 2 committees: i. Election Committee [separate 

from the Election Commission] and ii. Media Administrative Committee. This committee 

consists of 10 members which include the General Secretary, Publicity Officers, Editors, 

MUISS division and the C&S division. Aside from these 2 committees (election committee 

and MAC), there are 4 other committees and the General Secretary is to collect and file all 

progress reports from these committees for discussion. 

 

2 .What’s the difference between the role of an editor & publicity officer? 

Publicity officers’ duties majorly involve communicating news to students. We need to be 

well informed about all events under MUSA, and create awareness among students through 

various platforms. We must plan publicity strategies and campaigns for different activities 

held under MUSA. Whereas, the editor, is responsible to keep members and officers 

informed about events, opportunities, activities and deadlines of the club. Whilst the 

publicity officers implement the campaign, the editors are responsible to decide how much 

time can be assigned to the publicity of each event and verify facts, dates and stats before 

they can be published. 

 

 

 

Tahiyat Ahsan Sandra & 

Aurora Sami 

Publicity Officers – 

Madvocates 
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3. Do you think physical booth for event should be abolished? If no, why? 

No, we do not think that the booths for events should be abolished because the presence of 

a physical booth for events is a tangible reminder for students walking past. Students busy 

with their academics tend to ignore messages or announcements online. Not every student 

even follows all the different pages set up by MUSA and MUISS and other Clubs and 

Societies. Therefore, it is important to have a physical booth on campus because if not as a 

reminder, at least they spark an interest of curiosity to check it out among students.  

 

4. What do you think is the most important qualities in creating a branding? 

A brand should be unique albeit consistent in nature. Some of the most important 

characteristics or qualities in creating a brand includes loyalty, awareness, and knowledge 

regarding target market, passion, consistency, competitiveness, and leadership. The 

exclusive characteristics create an emotional connection with the target audience that 

makes them indulge in repeat purchases resulting in loyalty. The target market needs to be 

made aware about the attributes, values, and characteristics of the brand through various 

marketing and promotional programs. People change brand preferences when the brand 

becomes inconsistent in its values and so it is imperative for the brand to have consistency. 
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1. How would you evaluate/guarantee the quality of subcommittee members and work 

output without sacrificing quantity and quality? 

The quality of our subcommittees would be guaranteed via interviews and portfolio checks. 

The interviews will be conducted to ensure the members entering the committee can carry 

out their jobs without compromise and the portfolios will be checked to review the 

suitability of each subcommittee member for their roles. Each member will be thoroughly 

briefed to the aim of what we want towards our collective vision for MONGA. We plan to 

have constant checks put in place in any content output such as reviews by the editing team 

in order to maintain the quality and standard that we have set. 

 

 

Kieran Li Nair, Chua Jia 

Ying, Cheah Wei Shang & 

Liew Kai Wen  

Editors – The Plebs 
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2. What improvements and changes will you make compared to the previous years? Be as 

specific as possible. 

We see that the current role of MONGA as a creative outlet is a great fit for the University. 

Hence, we will work towards continuing most of the current projects within MONGA. We 

wish to output even more content that focuses on Student Life and Student Interaction. A 

better way to introduce this is through our videography sections as a supplementary tool 

with our written articles. Thirdly, we as a team will make a stand in providing the full, 

unadulterated truth in covering any events that we see fit, to stand for our goal of 

transparency. 

 

3. What new social media initiatives do you plan to introduce to foster and secure the 

relationship with students? 

We plan to lend our platform to other departments in the form of “social media takeovers” 

where they may feature stories to be showcased on our social media in order to reach a 

bigger audience. We will also reach out to students during critical periods such as during 

orientation and exams, with content that is deeply relatable. We plan to use online 

platforms as a way to receive comments and criticisms so that we may better our content 

for the students. MONGA as a neutral entity ensures that any concerns from the students 

are voiced out without bias. 

 

4. How would you deal with both external and internal issues that arise unexpectedly? For 

example, if your relationship an external party you are collaborating with goes sour or if 

another editor or subcommittee member starts causing trouble?  

We will not jeopardise the integrity of MONGA and will work to reach a compromise 

without burning any issues. We understand that there are certain requests by external 

parties that may be unsavoury. We will, at any costs, work to reach a compromise without 

burning any bridges. Internal issue-wise, we will remain firm and ensure that any problems 

will not affect the quality of the content we put out. Creative differences among 

subcommittees or even editors will be discussed openly, with compromise where necessary 

and resolved as to not affect the quality of the content output. 
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1. What is your vision for what you can achieve as a representative for the School of IT 

and all of IT’s students? 

Being in the I.T field is not easy. More often than not, we would find a time where there are 

assignments or lab work that we are stuck at. So, our vision for this school is to foster that 

bond between I.T students to hopefully help each other on this same journey to be great I.T 

professionals in the future. In order to achieve that, both of us have plans to engage the I.T 

students more and organise events that are better than the previous semesters.  

 

2. Why are you the best individual for this job? 

Our experience in very relevant fields would make us more suitable for the job as Sabrina 

and I are both subcommittee members for the current MUSA Welfare officer & SoIT Student 

reps respectively. The knowledge that we have gained from being a subcommittee would 

allow us to make rational decisions on what events would be suitable & exciting for I.T 

students.  

 

 

 

 

Muhammad Hyqel Bin 

Razali & Sabrina Leong Tong 

Tao 

School of Information 

Technology Representatives - 

Accolade 
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3. What are some of the things that you could do differently next year, or you can improve 

on from your predecessors? 

We have plans to bring in new initiatives such as designing of  SoIT merchandises such as 

laptop bags/stickers specifically for I.T students. We also intend to bring back some of the 

events that were dismissed this year/semester such as Movie Night & coding competitions 

(which we would collaborate with Monash Tech club in due time). Not only that, we feel 

that there weren’t enough collaborations between schools especially for SoIT  in-semester, 

so we are looking forward to that! 

 

4. What do you feel will be some challenges you’ll face during your term?  

We both feel that finding the right team would be a challenge as we have more initiatives 

adding on to the current one. We feel that we would require specific skills sets of students 

to help us envision the plans. In addition, based on past events, we feel the participation 

rate would be of a concern to many including the students, but we did come up with various 

initiatives to hopefully mitigate this issue and all the other issues to come. 
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1. In your opinion, what qualities are needed to make one a good student representative? 

To us, it is coherent that a good student representative requires various skill sets. However, 

we believe that proper time management and effective communication is crucial in 

becoming a good student representative. We will arrange appropriate time slots for both 

the responsibilities that come with the SoMHS representatives as well as academic work.  As 

for communication, we will ensure to have the information relayed as accurately as possible 

to prevent misunderstanding. We will not ignore or neglect the different views of students 

on issues and to be easily approachable to the students of the SoMHS.  

 

2. Are there any new initiatives you plan to bring in that you think will benefit the School 

of Medicine and Health Sciences? 

As part of the student body of SoMHS, we have listened to our peers as to what can be 

improved in our school. We plan to have the lecture notes given out before the lecture, so 

that the students can pre-read and print the notes if needed. There are issues raised 

regarding the unregulated occupancy of the LS and a booking system is planned to be 

implemented. Other initiatives involving PBL, PASS Leaders, the subcommittee and other 

student needs such as digital anatomy material. We will bring up discussions with the 

personnel in charge to seek approval for our initiatives.  

 

Joe Wong Jing Say & 

Amanda Chan Meihui 

School of Medicine and Health 

Sciences Representatives - 

Madvocates 
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3. How would you plan to proceed if the events or initiatives that you believe are 

beneficial and plan to implement, are not well received by the students? 

We are aware that not all events or initiatives will able to cater all medical students. We will 

listen to the students by asking for feedback and suggestions from them anonymously. We 

will put up an easily accessible link to a Google form for the students to share their views 

about the issue they are unhappy about. As we compile the responses, we will identify the 

issues or problems raised by the students and amend our plans accordingly. With our 

subcommittee, we hope to be able to give a better insight on events/initiatives to 

encourage student participation and understanding.  

 

4. What do you feel will be your greatest challenge throughout your term as the 

representatives of the School of Medicine and Health Sciences for the next academic 

year? 

As future year 2 students as well as the potential SoMHS representatives, we feel that there 

will be a problem with the cohesiveness of the future year 1 and us year 2 students, which 

can contribute to a handful of problems. To fix this, we plan on reinforcing the Buddy 

Programme by ensuring the year 2 students to be more proactive towards their year 1 

buddies and to not leave them in the dark. With the programme, we aim to keep a close 

relationship between year 1 and 2 students, creating a more supportive and friendly 

environment for each other.  
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MUSA ANNUAL ELECTION 2019 

DEBATE / SPEECH SCHEDULE 

 

17th of September (Tuesday)  

– President, Vice President, General Secretary, Treasurer 

18th of September (Wednesday)  

– Head of MUISS, MUISS Secretary, MUISS Treasurer, MUISS Country Representative 

Officer, MUISS International Student Officer (Activities), MUISS International Student 

Officer (Welfare), MUISS International Student Officer (Publicity), MUISS International 

Student Officer (Editors), Heads of Clubs and Societies 

19th of September (Thursday)  

– Activities Chairperson, Welfare Officer, Publicity Officer, Wom*n’s Officer, Editor 

20th of September (Friday)  

– School of Arts and Social Sciences Representative, School of Engineering Representative, 

School of Medicine and Health Sciences Representative, School of Pharmacy Representative, 

School of Science Representative, School of Information and Technology Representatives 

 

VENUE: CONCOURSE AREA (IN FRONT OF MAYBANK) 

TIME: 11.00 AM – 4.30 PM 
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This Election Guide is compiled and printed by: 

Retuning Officer, Deputy Officer & MUSA Election Commission 2019 

 

 

 

For more information about the Election, please contact: 

MUSA President: Soh Zu Peng 

Returning Officer: Wong Jia Yi Natalie 

Deputy Returning Officer: Ng Chor Yee 

 

SC-2-, General Secretary Room, 

Level 2, Monash Sports Centre 

Monash University Malaysia 

Jalan Lagoon Selatan 46150 

Bandar Sunway, Selangor 

Malaysia 

musareturningofficer@gmail.com 


